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Executive Sensitivities Self-Reflection Plan
It is important to note that the COMPETEX scores enables me as a student to reflect on the types of situations where my competencies become executive sensitivities. On the same note, the aforementioned tool helps me to determine the activities that I either overdo or underdo as a result of my sensitivities. Therefore, the COMPETEX score sheet helps me to develop an adequate self-improvement action plan that describes the way I plan to address my sensitivities as well as change the activities that I underdo or overdo. This is a self-reflection based on the COMPETEX scores I received from the surveys. 
Self-Reflection
Following my COMPETEX scores, it is evident that I possess a number of executive sensitivities. Some of the executive sensitivities identified through the provided competencies include intellectual inadequacy, disapproval/rejection, authority, being/appearing weak, as well as depending on others. To begin with, intellectual inadequacy is presented by different competencies such as analyzer, challenger, and no-nonsense. In particular, following the scores I received in my COMPETEX sheet, it is clear that I have scored 14% as a challenger, 1% as an analyzer, and 1% as a no-nonsenser. Therefore, this demonstrates that I have intellectual inadequacy.
Disapproval/rejection executive activity is demonstrated with competencies such as tolerant, empowerer, and considerate. In this case, I have scored 9% as being tolerant, 4% as being empowerer, and 1.5% as being considerate. Specifically, the percentages indicate that I do not accept excuses for marginal performance as well as not interested in other people’s problems. 
Authority is depicted in my scores on some competencies such as take charger, accommodator, and player-coach. In particular, I have scored 98% as a player-coach, 35% as an accommodator, and 5.5% as take-charger. On the same note, appearing weak and depending on others are important executive activities that I have depicted in my competencies. For instance, I have scored 5.5% as take-charger, 98% as player-coach, and 1% as analyzer. In simple terms, the aforementioned competency scores present different executive activities that I possess.     
Activities that are Overdone or Underdone
Overdone Activities 
Following the scores presented in the COMPETEX sheet, it is evident that I overdo player-coach activity. In particular, I have scored 98% as a player-coach and this indicates that I over depend on other individuals. Specifically, I must seek help from professionals on matters that can be handled and I believe in engaging others to overcome challenges. Even though I mentor and coach others as well as share my knowledge and expertise, it is clear that I depend on them too much. Additionally, I overdo being no-nonsenser where I have scored 1%. In this case, I overdo trying to get rid of conflict even when doing so might have adverse implications.   
Underdone Activities 
Some of the activities that I underdo include being analytical, empowerer, and considerate. Specifically, I am a poor analyzer because I have scored 1%. This means that I sometimes rush into a course of action as well as acts without thinking issues through. Additionally, I am not considerate to the required extent. I have scored 1.5% in this competency and I need to increase it to learn to respect other people's opinions and plans. Finally, yet importantly, I am a poor empowerer as indicated in the COMPETEX sheet. In this activity, I scored 4%, which indicates that I do not follow the prescribed rules and regulations.   
Self-Improvement Action Plan
My self-improvement action plan includes the sensitivities and activities that I must change to attain adequate competencies. In this case, I will develop my vision on the way to attain standard scores on the presented competencies. Specifically, I will reduce the overdone activities and heighten the underdone activities into equilibrium. On the same note, I will get my reality check to ensure that my executive sensitivities and competency activities are at equilibrium always. Now that I understand, where I am and where I want to go, I will set up milestones to ensure that my competencies are at the right place always. Additionally, I will find my supporting habits to make sure that a keep my executive sensitivities at equilibrium. I plan to keep my competency percentiles between 35% to 50% to ensure an average level. In simple terms, it is evident that the COMPETEX scores enable me to determine the underdone and overdone activities to come up with an efficient and effective action plan to ensure average level competency.
